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Mission 
 

We transform lives by addressing 
the holistic academic, social,  
emotional and mental health  
needs of the neurodiverse. 

 
 

Fast Facts 
 
• K-12 enrollment: 80; plan to grow to 125 

 
• Faculty: 14; Behavior therapists: 10 

 
• Minndependent Honor Teacher of the                    

Year, 2019-20 
 

• Student/staff ratio 4:1 
 

• 27% students of color  
 

• Athletics: MSHSL—Baseball co-op with 
Breck, Bowling, Special Olympics—state 
champions in Flag Football, Basketball, 
Poly Hockey  
 

• Unique programs in Community Experien-
tials, Service Learning, Life Skills and Ca-
reer Internships 
 

• Average ACT (of those taking the ACT): 30 
 

• $5.1 Million operating budget and $660,000 
Endowment 
 

• Students receiving financial support: 29% 

Organizational Overview 
An accredited and nationally acclaimed School of Excellence, Academy of Whole 
Learning is the only private school in Minnesota specifically designed for students with 
autism spectrum disorder (ASD) and related neurodiversities.  
 
Our expertly trained staff focuses on students’ individual needs through a 4:1 student/
staff ratio. We provide a level of attention and individualization other schools can't 
match. Many of our teachers are certified in both general education and special  
education practices, making us a one-of-a-kind school. Students thrive in an  
educational environment where regulation comes before education, academics are 
rigorous and friendships flourish. 
 
We seek a principal to continue the growth of the school, sustain its excellence in  
educational, behavioral, and social programming, and partner with leadership in all 
the other program areas.    
 
 



   

School History 
 
In 2003, parents John and Maryanne Dennis needed a school that worked for their 
daughter. Not finding one, they started a new school with a focus on creating  
individualized goals and teaching life skills that would allow students to excel in 
school, home, and the community.  
 
In 2012, the Board of Trustees hired a head of school with expertise in autism  
spectrum disorder to expand the program. Dr. Wyayn Rasmussen brought  
standards of excellence and a revitalized focus on personalized learning. She  
renewed the focus on academics, revitalized the life skills program, and defined the 
school model.  
 
In the spring of 2019, with the addition of a Clinical Services and an Adult Education 
division, the lead administrative position became the Executive Director. 
 
In February 2021, the Academy purchased a facility in Golden Valley. The  
organization will also launch a new name and brand when we move to our new 
campus in the summer of 2022. 



Thank you for your interest in serving as Principal for Academy of Whole Learning.  

From its inception, our Academy was designed to meet the integrated needs of our students. Over the 

years, as the Academy has grown, we’ve added after-school enrichment clubs, summer programming,    

rehabilitation therapies, and clinical therapies such as psychotherapy, family therapy, and intensive         

behavior intervention, and Adult Education.   

Our robust strategic plan includes many more areas of growth to which I need to lend my focus.  To this 

end, we will be seeking a strong school leader who will take the reins of the Academy administration and 

embrace and embody the values and commitments that define our school model.  

Thank you for considering the future with us! 

 

Wyayn Rasmussen, Ed.D. 

Executive Director  

 

Academy of Whole Learning is fully accredited through Minnesota Nonpublic School Accrediting Associa-

tion, and has received a prestigious “School of Excellence” award by the National Association of Special 

Education Teachers.  



The School Today 
 
True to its founding values, the Academy provides a developmentally appropriate  
education that respects the different learning style and pace of each student. Students 
are given the tools and support to find their passion and express themselves in  
meaningful ways. Teachers are trained to anticipate the academic, social, and  
emotional challenges inherent at each developmental level and help students navigate 
their journey.  
 
Academics 
 
Each student receives individual attention, developed and administered by expertly 
trained staff, catering to the student’s developmental level and individual needs. Many 
of our teachers are certified in both general education and special education practices. 
We offer a robust academic and social curriculum that encourages the development of 
life skills essential in becoming self-sufficient adults. We use a defined tiered system of 
support to help our students succeed, knowing that the underlying needs of students 
with ASD and related neurodiversities need to be met before learning can take place. 
Our students grow and learn in a nurturing, positive, encouraging environment that  
enhances their self-esteem while meeting academic standards. 
 



 

Our Model  
 
Grounded in the science of learning and development, our model supports the inten-
tional development of social, emotional, and cognitive skills, mindsets, and habits, in-
cluding self-regulation, executive function, intrapersonal awareness and interpersonal 
skills, as well as growth mindsets that support resilience and productive action.  
 
Teachers well-versed in design thinking develop creative lesson plans which include 
relevant problem-oriented tasks to spark curiosity and self-direction. Students are 
grouped based on self-regulation, instructional needs, and social emotional maturity.  
 
The K-9 classrooms are staffed with a teacher and a behavior therapist (BT). During 
the first six weeks of school, teachers demonstrate and students practice the struc-
ture of rotations;  teachers teach expected learning behaviors, and give assessments 
to determine a student’s individual academic and behavioral strengths and opportuni-
ties. The teacher and BT determine the small group composition based on what each 
child is ready to learn. The teachers then structure appropriately challenging activities 
that balance what a child already knows, with what he wants and needs to learn.   
 
Students are grouped into rotations of 2-4 students, in which teachers provide         
differentiated instruction. Small groupings allow teachers to evaluate students’  
learning strengths and tailor lessons accordingly. Small group instruction boosts the     
confidence of students who might not otherwise participate and encourages  
teamwork.   
 
 



The Academy uses vertical integration (multi-ages grouped by learning level), allowing 
students to move at a flexible pace using various learning pathways to mastery.  
Students are taught at their achievement levels, ensuring mastery before introducing 
new  concepts. We believe that all students have learning potential which the Academy 
must unlock, empower, and help the student to soar.  
 
At the Academy, active minds are challenged by using the rotational model of blended 
learning. Our students rotate on a fixed schedule or at the teacher’s discretion between 
learning modalities. Blended learning incorporates direct instruction combined with 
computer-mediated activities and independent project-based learning.   
 
Students learn in part through online learning, with some element of student control 
over time, place, path, and/or pace. Some element of student control is critical. It may 
be control of pace—allowing students to pause, go back, or skip forward through    
content as free agents. In some cases students choose the time they do their online 
learning, the path they take to learn a concept, or the location to complete the online 
work—in our classrooms we have traditional learning spaces and ’hang-out areas’ to 
simulate spaces in colleges and homes.   
 
 
 



Behavioral Therapy Integration 
 
The Academy incorporates a tiered system of gradual release to foster independ-
ence. Initially, we provide significant supports to help students become successful, 
then as they develop self-regulation and more self-direction, the supports can be 
gradually released as they near graduation. Our model combines blended learning, 
small group rotations, and targeted behavior skills. 

 
At the lower and middle school level, a behavior therapist (BT) facilitates a rotation to 
directly foster behavioral skills that lead to the competencies found in our tiered  
system. The BTs intentionally support the development of social, emotional, and  
cognitive skills, mindsets, and habits by guiding students through a hands-on  
interactive project or directly addressing a behavioral skill. 
 
At the high school level, a BT works with the faculty, who can then use behavioral 
techniques to foster the skills needed to complete learning competencies. Students 
requiring additional instruction meet in small groups with the BT. 
 
The modalities along each student’s learning path within a course or subject are  
connected to provide an integrated learning experience. The online and face-to-face 
components work together to deliver an integrated course. This is just one of the 
ways the Academy unlocks our student's potential, empowers their education, and 
enables them to soar to new heights.  



Measuring Progress 
 
We measure the academic impact using traditional academic measures such as  
formative and summative assessments, rubrics, and standardized testing. Each  
student has a longitudinal progress report where testing results are recorded so  
progress can be measured over time. Targeted small group instruction alongside  
individualized online learning allows our students to make considerable progress  
academically. 
 
Immediate and positive feedback is central to our blended learning approach.  
Through our ongoing formative assessments the teachers and BTs know which  
academic and behavioral skills they intend to target.  These skill targets are brought 
to parent-teacher conferences in October.  Parents help to prioritize the skill areas  
being targeted. In high school, the students collaborate with parents and teachers to 
prioritize their skill targets.  
 
 
 
 



 
Arts & Athletics 
 
Students participate on several interscholastic athletic teams through the Minnesota 
State High School League or Special Olympics, including baseball, basketball, flag 
football, poly hockey, bowling, and track and field. While having fun, they learn the val-
ues of safety, sportsmanship, participation, self- confidence, and skill-development. 
 
Performance arts begin early. Each child’s inherent musicality is awakened and  
developed as they learn about the rhythm, texture, form, expression, and color of  
music, exploring music through singing, creative movement, percussion, and dancing. 
Piano lessons are offered within the school day.   
 
Drama helps individuals on the autism spectrum learn to recognize important social 
cues, develop skills in communication, movement, pretend play, and social interaction. 
Children with ASD and related neurodiversities display improved communication, 
greater independence and deeper relationships when allowed to create a positive  
environment for communication through dramatic play. 
 
The visual arts specialist collaborates with homeroom teachers to introduce students 
to various media, from clay and found materials to printmaking and photography.  
Students are encouraged to be creative, expressive, joyful learners who learn the  
value of collaboration and diverse points of view in a school where it is safe to take 
risks and learn from mistakes, starting from the youngest ages. 
 
 
 



Life Skills 
 
The Life Skills program nurtures the social and emotional development of each child. 
All students participate in Experientials in the community, creating opportunities to put 
into practice the social and academic skills gained in the classroom.  
 
Additionally, service learning is embedded in the School program. For example, lower 
school students studied poverty and hunger and then crafted various items to sell in 
the Academy Market to raise money and awareness for Second Harvest Heartland. 
 
We’ve also created a robust enrichment program that continues to support  
personalized instruction and provides mentoring to nurture positive developmental  
relationships, support mastery learning, and intentionally target the achievement gap 
between where our students were when they joined us and their potential. 
 

Integrated Support Services 
 
At the Academy, we believe in integration and addressing the whole student.  
Capernaum Pediatric Therapy provides speech, physical and occupational therapy  
onsite. We also operate our own licensed behavioral and mental health clinic which 
provides individual and family counseling, and intensive behavior therapy at the  
intersection of behavioral and mental health. This integration with a clinic is an  
amazing benefit to our families and students, and an integral part of our approach to 
learning. 



Campus 
 
Our campus is moving to Golden Valley, MN in June 2022. Important features in our 
future home include sensory-friendly classrooms, collaborative spaces within and  
outside of classrooms, Maker Space, dedicated performing and visual arts spaces, 
gross-motor area, gym, outdoor learning classrooms, significant green space, a  
learning kitchen and a learning commons with a robust library.   
 

Location 
 
Parks 
Hennepin County is renowned for its expansive and high-quality park system. The 
Minneapolis park system has been called the best-designed, best-financed, and  
best-maintained in America. Many of the Minneapolis' numerous parks are linked by 
the Grand Rounds National Scenic Byway, a series of interconnected parks and paths 
in the city that extends for 51 miles.  
 
Outside of Minneapolis, Hennepin County is part of the Three Rivers Park District, a 
park system containing 20 parks and 10 trails spanning the Twin Cities metro area. 



Culture 
Numerous art institutions in Minneapolis make Hennepin County a national center for 
the arts. It contains some of the most well-known centers for art in the country, I 
ncluding the Minneapolis Institute of Art, Walker Art Center, Weisman Art Museum, 
and the Minneapolis Sculpture Garden. Major art centers include Northeast  
Minneapolis and the Minneapolis neighborhood of North Loop.  
 
Hennepin County is also home to a thriving theater scene, highlighted by the Guthrie 
Theater, located in downtown Minneapolis. It is home to many theater companies 
such as Mixed Blood, Brave New Workshop, and Children's Theatre Company. Other 
notable theaters include the Orpheum Theatre, the State Theatre, and the Pantages 
Theatre. Additionally, many other cities in Hennepin County are home to local  
community theaters, such as Eden Prairie, Minnetonka, Orono, Osseo, and  
Plymouth. 
 
Several major sports leagues in the US are located in Minneapolis: the Minnesota 
Twins play in Target Field, the Minnesota Timberwolves play in Target Center, the 
Minnesota Vikings play in U.S. Bank Stadium, the Minnesota Wild, play in the Excel 
Energy Center in St. Paul. Additionally, the Minnesota Lynx also play in Target Center, 
and Minnesota United FC plays in Allianz Field in Saint Paul.  
 
 



Opportunities and Challenges 
 

As Academy of Whole Learning celebrates more than 19 years serving its exceptional 
student body, the Academy continues to challenge itself to provide the best progres-
sive educational program. Opportunities for meaningful leadership work include: 
 
• Collaborating with School Faculty and Staff to address the needs of each student 

and align the curriculum for a coherent educational journey across grades. 
 
• Prioritizing the culture of collaboration and individualization while at the same time 

helping our teaching staff find work-life balance. 
 
• Sharing wisdom with and learning from the Executive Leadership team as it guides 

the Academy and executes the strategic plan. 
 
• Staying current with best practices in neurodiverse education. 
 
• Growing the presence of the Academy across the Twin Cities and beyond to I 
• ncrease awareness and enrollment. 
 
 
 



Desired Qualities and Qualifications 
We seek an experienced administrator who possesses the leadership and interpersonal skills to preserve 
an inclusive culture while facilitating the tiered system of support that makes our Academy a leader. Strong 
candidates will understand the particular needs of neurodiverse students, parents, teachers, and staff within 
the context of a K-12 institution. The Academy is most interested in candidates who possess the following 
qualities and qualifications: 
 

• Minnesota school administrator's license (principal or special education director). 
• Private school leadership with experience in accreditation preferred.   
• Deep immersion in progressive pedagogy and practice. 
• Driven by student data to improve instruction and student outcomes. 
• Love of children and commitment to our school model of blended learning, small group rotations and 

targeted behavior skills that honors children’s passions and sense of discovery. 
• A person of integrity, who values what it means to be a transformational leader. 
• Willingness to honor school culture and history while gently guiding the school into the future. 
• Ability to skillfully facilitate difficult conversations and hold boundaries with compassion. 
• Well-developed financial acumen. 
• Track record of building collaborative approaches to ongoing program assessment and refinement. 
 

Minimum Requirements, Credentials, and Experience 

• Master’s degree in education (curriculum and instruction, educational leadership, or school admin-
istration) from an accredited institution.   

• Minimum five (5) years’ experience in education leadership. Five (5) years’ experience as a special 
education teacher preferred. 

• Successfully pass a criminal background check. 

• Completed COVID-19 vaccination series or willingness to obtain within 10 days of hire. 
 
 

Responsibilities 
Essential Job Functions 

 
Executive Director/Board of Trustees 
 
• Advise, inform, and provide data to the Executive Director and Board of Trustees regarding the needs 

and operations of the school as appropriate to ensure the Board can meet its fiduciary responsibilities. 
• Serve as the primary communicator between the Executive Director and the other staff and faculty. 
• Implement the policies, procedures and guidelines approved by the Board of Trustees. 
• Advise and participate in the preparation of short and long-term strategic plans.  
• Relay staff input regarding goals and strategies. 
• Attend all Board meetings and other meetings as required. 

 
Organization 
 
• Work for the good of the organization, keeping the mission at the forefront at all times. 
• Honor and demonstrate the organization’s values. 
• Perform any and all other duties related to the day-to-day operation of the organization and school. 
• Collaborate and problem solve inter- and intra-departmentally as needed.  
• Attend, participate and work jointly together in weekly Division Head meetings. 
 

 
 

 
 



Fiscal Management and Fundraising 
 
• Responsible for the school’s and the school’s ancillary departments’ financial health including, but not lim-

ited to: enrollment, income, expenses, accounts receivable and cash flow projections. 
• Prepare a complete annual budget for submission to the Director of Finance. 
• Oversee the budget and all financial issues and ensure that the school and the school’s ancillary depart-

ments operate profitably and efficiently. 
• Assist the Director of Strategic  Advancement and fund development staff with fund development activi-

ties and volunteers as needed. 
• Ensure revenue generating programs meet fiscal targets.  
 
 
Education and Curriculum Development 
 
• Understand, support and implement accreditation standards, including re-accreditation every 7 years. 
• Support, enhance and implement AOWL’s instructional model of teaching and integrating behavioral reg-

ulation before education. 
• Remain abreast of trends and research in education, particularly those affecting neurodiverse learning in 

social, behavioral, life skills and academics; independent school operation and educational leadership. 
• Provide leadership to the process of curriculum development. Provide assistance and support to the 

teaching staff in developing curriculum and classroom operations that reflect the Academy of Whole 
Learning’s mission and vision for student life. 

• Oversee the evaluation of student progress and systems for communicating with parents.  
• Work with faculty to develop and implement procedures for tracking student status and progress and for 

intervening early when concerns are identified.  
• Meet with faculty regularly to discuss student progress and facilitate contact and follow-up with families as 

needed. 
• Work with staff to identify curriculum needs in terms of teaching materials and program support. 
• Approve and administer rules and procedures governing the student body. 
 
Personnel 
 
• Define the teaching and non-teaching professional positions needed to implement the school’s mission 

and programs. Recruit effective teachers and staff to fill them. 
• Assist the Board of Trustees in determining appropriate compensation ranges for all staff. 
• Establish productive working conditions, discipline, training, and development for all professional staff. 
• Determine standards for and take steps to measure and maintain performance standards and profession-

al growth for immediate subordinates. Determine all hiring and dismissal decisions within school. 
• Monitor and provide regular feedback to staff regarding their interactions with parents, volunteers, com-

munity, and staff members, and other stakeholders. 
• Ensure staff attendance at all required in-services and meetings. 
• Maintain strong staff relations through collaborative leadership, delegating responsibilities as appropriate. 
• Communicate effectively and in a timely manner to staff and parent community. 
• Ensure school meets and maintains state guidelines for educational and/or health and safety standards. 

Responsible for the safety and well-being of students during the school day. 
 
Professionalism 
 
• Develop and maintain productive, positive working relationships with students, families, staff, and volun-

teers. 
• Perform all functions professionally, treating all students and families, staff and volunteers with respect. 
• Maintain a level of flexibility with all staff, offering assistance to others as appropriate. 
• Maintain a good attendance record; be prompt and punctual to the worksite. 
• Perform all duties in accordance with the AOWL Employee Handbook. 
• Perform all task and responsibilities as assigned and according to due dates. 
• Make high quality, finely-tuned and timely decisions, seeking input from others when necessary  
 
 



Salary and Benefits 
 
• $80,000—110,000 depending on qualifications and experience 
• 12 days of PTO 
• 1 week paid during winter break 
• 10 paid holidays 
• 75% of health insurance premium for employee, 50% of health insurance premium for immediate family 

members 
• $10/mo towards dental insurance  
• Short-term Disability 
• Life Insurance 
• 3% employer-match on retirement funds 
• $500 annual contribution into your HSA if the high-deductible plan is selected 
• Creative work environment 
• Positive and collaborative work culture with highly qualified and extremely fun  colleagues. 
 
 
To Apply 
 
Interested and qualified candidates should submit electronically in one email and as separate documents 
(preferably PDFs) the following materials: 
 
• A cover letter expressing interest in this particular position; 
• A current résumé; 
• A list of five professional references with name, phone number, and email address of each (references 

will not be contacted without the candidate’s permission) to: 
 
Wyayn Rasmussen, Ed.D. 
Executive Director 
wyayn.rasmussen@aowl.org 


